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APPOINTMENTS COMMITTEE 

 AGENDA NO:  

 

Appointments  

Committee Date 

4 December 2012 

Officer Head of Paid Service (Chief Executive) 

 

 
Purpose of Report 
 

 
Appointment to the Monitoring Officer role  

Recommendations 

 
The Appointments Committee are asked to make a formal appointment to the role 
of Monitoring Officer 
 

Resource 
Implications 

 
  N/A 
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MAIN REPORT CONTENTS 
 
1. Purpose of Report.  
 

The purpose of this report is to implement the decision made by Council on 21 November 2012 
that a separate Monitoring Officer role is designated.  
 
2. Background  
 

The Monitoring Officer (MO) is a statutory appointment pursuant to section 5 of the Local 
Government and Housing Act 1989. The role was established to meet the recommendations of the 
Widdicombe Report that every principal local authority should be required to appoint one of their 
senior officers as MO, with an independent statutory duty to report to full Council on any action or 
proposal which would be unlawful, in breach of a statutory code, or give rise to maladministration or 
injustice. It is one of three statutory appointments that a Council must make in relation to its 
governance arrangements, the other two being the Head of Paid Service and the Chief Financial 
Officer. The current responsibilities of the role rest with the Council’s Director of Law and 
Administration.   
 

The Constitution Committee considered the developing role of the Monitoring Officer, the impact of 
the new local authority landscape and the recommendations contained in Mr Garbutt’s review of 
the Cotswold Water Park and concluded that it would be more appropriate for the Monitoring 
Officer role to be vested in a role other than the Head of Legal Services. On 21 November, the 
Council approved the Constitution Committee’s recommendation that a separate suitable officer 
post is designated as Monitoring Officer.  
 

3. Appointment 
 

There is no requirement that the post holder should be legally qualified, however, it is of paramount 
importance that the role be performed by one of the council’s most senior officers who has direct 
access to the Head of Paid Service. Neither is this role a full time position and therefore can be 
incorporated into another suitable role. 
 

A suitable position for designation should have the following features: 
 

• it should be selected from posts within the top two tiers of the officer structure, to ensure 
that the role has the appropriate significance and gravitas; 

• the post holder should be a member of the officer corporate management team, to 
ensure sufficient proximity to the development of policy and strategy; and 

• it cannot at law be one of two other statutory officer posts (the head of paid service and 
chief financial officer) and should not one of the remaining two (the directors of children 
services or adult social services) to eliminate the risk of conflicts of interest 

As Head of Paid Service I sought expressions of interest from senior managers who occupied 
roles which met the criteria set out above. Following the slimming down of senior management 
structures there are limited options. Having discussed the role with a number of individuals, I am 
down to a single expression of interest. 
 
Recommendation 
 
That the Appointments Committee approve the designation of the role of Director: Strategy and 
Challenge to also be designated that of Monitoring Officer and that the current postholder, Jane 
Burns, is confirmed in the revised role. 
 


